Avis Budget Group

Strategic Business & Diversity Relations

Supplier Diversity Program

The Avis Budget Group's (ABG) Supplier Diversity Program offers minority, women, veterans, service disabled veterans, owned businesses the opportunity to seek potential business prospects within CCRG based on fair business practices. 

Avis Budget requires that all diverse suppliers process their information through the registration platform, a link to which can be found at the bottom of this page. The information you supply will be validated and if accepted by Avis Budget, your company will be added to our Supplier Diversity Program's list of vendors. You must qualify as a Diversity-owned Business Enterprise to be accepted into the Avis Budget Supplier Diversity registry. **

A Diversity-owned Business Enterprise is a for-profit enterprise, regardless of size, physically located in the United States or its trust territories, which is owned, operated and controlled by diversity group members. "Diversity group members" are United States citizens who are African-American, Hispanic American, Native American, Asian-Pacific American, Asian Indian American as well as women, disabled, veteran, service disabled veteran. Ownership by diverse individuals means the business is at least fifty-one percent (51%) owned by such individuals. In the case of a publicly owned business, at least fifty-one percent (51%) of the stock must be owned by one or more such individuals. Further, those minority group members must control the management and daily operations.

 Please click here to register with the Avis Budget Group: 

** Note: Diverse suppliers hereby acknowledge that Avis Budget acceptance of your registration does NOT guarantee that any goods and services will be purchased or contracts offered, but that such acceptance and subsequent listing will only provide your company potential opportunities to be solicited by or to bid on products and services Avis Budget.
What is a Diversity-Owned Business? 

Definitions:
African American 
A U.S. citizen having origins in any of the Black racial groups of Africa. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.

Hispanic American 
A U.S. citizen of true-born Hispanic heritage, from any of the Spanish speaking areas of Latin America or the following regions: Mexico, Central America, South America and the Caribbean basin only. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.

Native American 
A person who is an American Indian, Eskimo, Aleut or Native Hawaiian and regarded as such by the community of which the person claims to be a part. Native Americans must be documented members of a North American tribe, band or otherwise organized group of native people who are indigenous to the continental United States and proof can be provided through a Native American Blood Degree Certificate (i.e., tribal registry letter, tribal roll register number). Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.

Asian-Pacific American 
A U.S. citizen whose origins are from Japan, China, Taiwan, Korea, Vietnam, Laos, Cambodia, the Philippines, Samoa, Guam, the U.S. Trust Territories of the Pacific or the Northern Marianas. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.

Asian-Indian American 
A U.S. citizen whose origins are from India, American Pakistan and Bangladesh. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.
Women-owned Business Enterprise
An independent business concern: That is at least fifty-one percent (51%) owned and controlled by one or more women who are U.S. citizens or lawful permanent residents, or in the case of any publicly-owned business, at least fifty-one percent (51%) of the equity of which is owned and controlled by one or more women who are U.S. citizens or lawful permanent residents; and Whose management and daily operation is controlled by one or more of the women owners.
Disabled-owned Business Enterprise is owned and controlled by one or more persons with a disability. Disability means, with respect to an individual, a physical or mental impairment that substantially limits one or more of the major life activities of such individual; a record of such an impairment; or being regarded as having such an impairment. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.
Veteran-owned Business Enterprise is a for-profit enterprise, regardless of size, owned and controlled by one or more U.S. veterans. A veteran is a person who served in the active U.S. military, naval, or air service, and who was discharged or released there from under conditions other than dishonorable. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions.
Service-Disabled Veteran-owned is a for-profit enterprise, regardless of size, owned and controlled by one or more U.S. service-disabled veterans. A service-disabled veteran is a person who served in the active U.S. military, naval, or air service, and a disability was incurred or aggravated while in line of duty and who was discharged or released there from under conditions other than dishonorable. Ownership must represent at least fifty-one percent (51%) of the business (or stock if publicly held) and have responsibility for the critical areas of the firm's operations and must be able to make independent and unilateral business decisions or, in the case of a veteran with permanent and severe disability, the spouse or permanent caregiver of such a veteran.
